FLEXIBLE PLANS (GROUPS WITH 10-499 EMPLOYEES)

Group Dental

Find the right plan for your employees and

your business

With MetLife’s flexible plan designs, you
can balance the unique needs of your
employees with your own benefit cost
objectives, while benefiting from MetLife’s
knowledge of the latest research and
iIndustry best practices. The result is a
carefully tailored plan that satisfies both
your employees and your bottom line.

Innovative solutions for plan design

We offer a variety of fully insured dental benefit plans for
employers with 10 to 499 employees. Our standard plan
designs and their flexibility offer solutions to help you meet
your goals.

Preferred Provider Organization (PPO) plans:
Consumer-Driven plans

Plan Structure Options:
Voluntary' and Employer-Sponsored options
Single and dual-option? plans

The VisionSavings Eyecare Program’*

More than plan design

To help you successfully manage costs, we apply our strengths
in other areas to achieve an affordable price point:

Network Stability: Dentists who join our network stay
in our network. Turnover is consistently less than
1.5% per year, and only 1.34% in 2006.*

Cost Control: MetLife’s negotiated PDP-fees resulted in
combined savings on plan payments and employees’
out-of-pocket costs of $802 million in 2006.°

Claims processed quickly and accurately: In 2006,
99% were processed within 10 business days with 99%
accuracy.*

eBenefits from MetLife: Our online benefit tools —
MetLink® for benefit administrators, MyBenefits and
our Oral Health Library for employees and MetDental
for dentists — streamline the benefits delivery process,
making it easier for you and your employees to get
more done in less time.

Ease of Administration: 95% of employers are
satisfied with MetLife’s implementation process;
98% with MetLife’s account management process.*

So, join the more than 35,000 customers — including 43 of
the top one hundred FORTUNE 500® companies’ — that
trust MetLife to administer their group dental benefits.*

¢ Mid-Large and Small Market Account Management and Case Implementation
Studies, MetLife data as of year-end 2006. Based on response from those who
participated in and responded to the survey.

! Available to groups with 10 or more eligible employees.
? Available to groups with 25 or more eligible employees.

* The VisionSavings Eyecare Program is offered by EyeMed Vision Care, Mason,
Ohio. EyeMed Vision Care is not affiliated with Metropolitan Life Insurance
Company and its affiliates.

7 2006 MetLife Market Research. FORTUNE 5009, April 2005. FORTUNE 5009 is
a registered trademark of FORTUNE® magazine, a division of Time, Inc.

* Includes insured and self-funded customers. MetLife data as of February 2007.
* MetLife data as of year-end 2006.

* Savings calculations based on analysis of 2006 claims information, comparing
MetLife participating PDP dentists reported usual charges for services to
MetLife’s negotiated fees for those same services.






