
Calendar of Events

Walworth County Economic Development Alliance
400 County Road H

Elkhorn, WI 53121
262-564-3212

admin@walworthbusiness.com

April 2, 2026 Spanish Communication & Cultural Competency, Modules I & II
Private
09:00 AM - 10:30 AM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
Organizations throughout Wisconsin are experiencing shifting workforce demographics,
with Spanish-speaking employees playing an increasingly important role in day-to-day
operations. As teams become more multilingual, communication gaps between
supervisors and employees who do not share a first language can influence service
quality, team cohesion, and employee retention.

Across industries—whether customer-facing, technical, healthcare, hospitality, logistics,
or professional services—clarity and mutual understanding are essential. Language
barriers and cultural differences can lead to inefficiencies, preventable errors, delays,
and internal friction. Effective communication requires both job-relevant Spanish and the
cultural competency that strengthens trust and improves interpretation.

WCEDA’s Spanish Communication & Cultural Competency Program delivers a fully
customized solution shaped around each organization’s operational context.
Participants receive practical, role-specific Spanish support along with cultural insights
and coaching designed to elevate communication confidence. The program is adapted
to your processes, responsibilities, and communication
expectations to ensure immediate applicability.

This investment enhances organizational performance by improving team coordination,
elevating service delivery, reducing conflict, and strengthening retention—positioning
your organization to thrive with an increasingly diverse workforce.

**This session is a private program for a WCEDA member. If you are interested in
learning more about WCEDA's program, please contact Leslie Gostomski at
leslie@walworthbusiness.com
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April 8, 2026 Spanish Communication & Cultural Competency, Modules I & II
Private
09:00 AM - 10:30 AM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
Organizations throughout Wisconsin are experiencing shifting workforce demographics,
with Spanish-speaking employees playing an increasingly important role in day-to-day
operations. As teams become more multilingual, communication gaps between
supervisors and employees who do not share a first language can influence service
quality, team cohesion, and employee retention.

Across industries—whether customer-facing, technical, healthcare, hospitality, logistics,
or professional services—clarity and mutual understanding are essential. Language
barriers and cultural differences can lead to inefficiencies, preventable errors, delays,
and internal friction. Effective communication requires both job-relevant Spanish and the
cultural competency that strengthens trust and improves interpretation.

WCEDA’s Spanish Communication & Cultural Competency Program delivers a fully
customized solution shaped around each organization’s operational context.
Participants receive practical, role-specific Spanish support along with cultural insights
and coaching designed to elevate communication confidence. The program is adapted
to your processes, responsibilities, and communication
expectations to ensure immediate applicability.

This investment enhances organizational performance by improving team coordination,
elevating service delivery, reducing conflict, and strengthening retention—positioning
your organization to thrive with an increasingly diverse workforce.

**This session is a private program for a WCEDA member. If you are interested in
learning more about WCEDA's program, please contact Leslie Gostomski at
leslie@walworthbusiness.com

April 9, 2026 Elkhorn Job Fair - Career Expo
Elkhorn Area High School
482 E. Geneva Street
Elkhorn, Wi 53121
11:00 AM - 12:15 PM CST
Dustin Lehman, 262-741-9146
lehmdu@elkhorn.k12.wi.us

Hiring Fair/Career Fair on April 9, 2026 at EAHS!

This is your chance to get in front of our gth-12* grade EASD students to talk about
current and future opportunities within your company! Find your future workforce!

Please contact Dustin Lehman, Career and Technical Education Coordinator at
lehmdu@elkhorn.k12.wi.us with questions. RSVP at tinyurl.com/EAHS-Career-2026.
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April 16, 2026 Spanish Communication & Cultural Competency, Modules I & II
Private
09:00 AM - 10:30 AM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
Organizations throughout Wisconsin are experiencing shifting workforce demographics,
with Spanish-speaking employees playing an increasingly important role in day-to-day
operations. As teams become more multilingual, communication gaps between
supervisors and employees who do not share a first language can influence service
quality, team cohesion, and employee retention.

Across industries—whether customer-facing, technical, healthcare, hospitality, logistics,
or professional services—clarity and mutual understanding are essential. Language
barriers and cultural differences can lead to inefficiencies, preventable errors, delays,
and internal friction. Effective communication requires both job-relevant Spanish and the
cultural competency that strengthens trust and improves interpretation.

WCEDA’s Spanish Communication & Cultural Competency Program delivers a fully
customized solution shaped around each organization’s operational context.
Participants receive practical, role-specific Spanish support along with cultural insights
and coaching designed to elevate communication confidence. The program is adapted
to your processes, responsibilities, and communication
expectations to ensure immediate applicability.

This investment enhances organizational performance by improving team coordination,
elevating service delivery, reducing conflict, and strengthening retention—positioning
your organization to thrive with an increasingly diverse workforce.

**This session is a private program for a WCEDA member. If you are interested in
learning more about WCEDA's program, please contact Leslie Gostomski at
leslie@walworthbusiness.com

April 17, 2026 Whippet Pathways Day
Whitewater High School
534 S Elizabeth St
Whitewater, WI 53190
08:45 AM - 12:00 PM CST
Michael Rick, 
ricmi01@wwusd.org

This event reimagines the traditional career fair by focusing on student choice and
career alignment. Students will select businesses, industries, and/or colleges connected
to their interests and rotate through three interactive classroom sessions with those
participants. The morning will conclude with a traditional career fair.

**Participating organizations should be prepared to present in a classroom setting and
host a career fair booth with appropriate materials.

Please contact Michael Rick, Career and Technical Education Coordinator at
ricmi01@wwusd.org to RSVP.
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April 20, 2026 DDHS Mock Interviews
Delavan-Darien High School
150 Cummings Street
Delavan, WI 53115
08:00 AM - 10:30 AM CST
Hannah Becke, 262-233-6633
hbecke@ddschools.org
Mock Interviews are for Employability Skills students who have created a resume and
have practiced interview skills in class, but need additional practice with someone with
more expertise. That's (hopefully) where you come in! RSVP to Hannah Becke
at hbecke@ddschools.org.

April 22, 2026 Earth Day Student Experience - PM Session
White River County Park
6503 Sheridan Springs Road
Lake Geneva, Wi 53147
12:00 PM - 02:00 PM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
We’re collaborating with the Geneva Lake Conservancy to offer Walworth County
students a combined work and educational experience.
 
We’re planning an immersive two-hour visit where students can engage in meaningful
environmental stewardship. The day will start with hands-on activities, like planting and
removing invasive species. Students will also have time to enjoy a hike before joining an
educational session at the park’s pavilion.
 
During this session, we’ll have local environmental companies, such as Bartlett Tree
Experts, alongside the Geneva Lake Conservancy, to discuss career pathways in
environmental conservation and share insights on protecting our natural resources.

PM SESSION: 12-2pm
CAPACITY: 50 students
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April 22, 2026 Earth Day Student Experience - AM Session
White River County Park
6503 Sheridan Springs Road
Lake Geneva, Wi 53147
09:00 AM - 11:00 AM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
We’re collaborating with the Geneva Lake Conservancy to offer Walworth County
students a combined work and educational experience.
 
We’re planning an immersive two-hour visit where students can engage in meaningful
environmental stewardship. The day will start with hands-on activities, like planting and
removing invasive species. Students will also have time to enjoy a hike before joining an
educational session at the park’s pavilion.
 
During this session, we’ll have local environmental companies, such as Bartlett Tree
Experts, alongside the Geneva Lake Conservancy, to discuss career pathways in
environmental conservation and share insights on protecting our natural resources.

AM SESSION: 9-11AM
CAPACITY: 50 students
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April 23, 2026 Spanish Communication & Cultural Competency, Modules I & II
Private
09:00 AM - 10:30 AM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
Organizations throughout Wisconsin are experiencing shifting workforce demographics,
with Spanish-speaking employees playing an increasingly important role in day-to-day
operations. As teams become more multilingual, communication gaps between
supervisors and employees who do not share a first language can influence service
quality, team cohesion, and employee retention.

Across industries—whether customer-facing, technical, healthcare, hospitality, logistics,
or professional services—clarity and mutual understanding are essential. Language
barriers and cultural differences can lead to inefficiencies, preventable errors, delays,
and internal friction. Effective communication requires both job-relevant Spanish and the
cultural competency that strengthens trust and improves interpretation.

WCEDA’s Spanish Communication & Cultural Competency Program delivers a fully
customized solution shaped around each organization’s operational context.
Participants receive practical, role-specific Spanish support along with cultural insights
and coaching designed to elevate communication confidence. The program is adapted
to your processes, responsibilities, and communication
expectations to ensure immediate applicability.

This investment enhances organizational performance by improving team coordination,
elevating service delivery, reducing conflict, and strengthening retention—positioning
your organization to thrive with an increasingly diverse workforce.

**This session is a private program for a WCEDA member. If you are interested in
learning more about WCEDA's program, please contact Leslie Gostomski at
leslie@walworthbusiness.com

April 24, 2026 Employer Opportunity: DDHS Career Day Experience
Delavan-Darien High School
150 Cummings Street
Delavan, WI 53115
07:30 AM - 02:45 PM CST
Candice Franks, (262) 233-6771
cfranks@ddschools.org
Join us for the DDHS Career Fair Day Experience, an exciting and interactive event
where local business and industry partners come together to showcase real-world skills,
career pathways, and hands-on demonstrations for our DDHS & DD Tech students.
This unique experience offers students the chance to explore a wide range of careers,
ask questions, and engage directly with professionals from various fields. From trades
and healthcare to business, technology, public service, and more, our Career Fair Day
is designed to spark curiosity, inspire future goals, and highlight the valuable
opportunities available right here in our community. Through live demos, engaging
displays, and one-on-one conversations, students will gain meaningful insights into what
it takes to succeed in the modern workforce.
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April 30, 2026 Spanish Communication & Cultural Competency, Modules I & II
Private
09:00 AM - 10:30 AM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
Organizations throughout Wisconsin are experiencing shifting workforce demographics,
with Spanish-speaking employees playing an increasingly important role in day-to-day
operations. As teams become more multilingual, communication gaps between
supervisors and employees who do not share a first language can influence service
quality, team cohesion, and employee retention.

Across industries—whether customer-facing, technical, healthcare, hospitality, logistics,
or professional services—clarity and mutual understanding are essential. Language
barriers and cultural differences can lead to inefficiencies, preventable errors, delays,
and internal friction. Effective communication requires both job-relevant Spanish and the
cultural competency that strengthens trust and improves interpretation.

WCEDA’s Spanish Communication & Cultural Competency Program delivers a fully
customized solution shaped around each organization’s operational context.
Participants receive practical, role-specific Spanish support along with cultural insights
and coaching designed to elevate communication confidence. The program is adapted
to your processes, responsibilities, and communication
expectations to ensure immediate applicability.

This investment enhances organizational performance by improving team coordination,
elevating service delivery, reducing conflict, and strengthening retention—positioning
your organization to thrive with an increasingly diverse workforce.

**This session is a private program for a WCEDA member. If you are interested in
learning more about WCEDA's program, please contact Leslie Gostomski at
leslie@walworthbusiness.com
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May 7, 2026 Spanish Communication & Cultural Competency, Modules I & II
Private
09:00 AM - 10:30 AM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
Organizations throughout Wisconsin are experiencing shifting workforce demographics,
with Spanish-speaking employees playing an increasingly important role in day-to-day
operations. As teams become more multilingual, communication gaps between
supervisors and employees who do not share a first language can influence service
quality, team cohesion, and employee retention.

Across industries—whether customer-facing, technical, healthcare, hospitality, logistics,
or professional services—clarity and mutual understanding are essential. Language
barriers and cultural differences can lead to inefficiencies, preventable errors, delays,
and internal friction. Effective communication requires both job-relevant Spanish and the
cultural competency that strengthens trust and improves interpretation.

WCEDA’s Spanish Communication & Cultural Competency Program delivers a fully
customized solution shaped around each organization’s operational context.
Participants receive practical, role-specific Spanish support along with cultural insights
and coaching designed to elevate communication confidence. The program is adapted
to your processes, responsibilities, and communication
expectations to ensure immediate applicability.

This investment enhances organizational performance by improving team coordination,
elevating service delivery, reducing conflict, and strengthening retention—positioning
your organization to thrive with an increasingly diverse workforce.

**This session is a private program for a WCEDA member. If you are interested in
learning more about WCEDA's program, please contact Leslie Gostomski at
leslie@walworthbusiness.com
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May 13, 2026 Workforce Symposium: Culture. Connection. Community.
The Cove
111 Center Street
Lake Geneva, Wi 53147
08:30 AM - 11:30 AM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
Join us at The Cove for WCEDA's fourth annual Workforce Symposium!
 
Culture. Connection. Community. 

Learn what young and early-career talent across industries actually want from
employers and communities — and how businesses can attract, support, and retain
them.

Attracting and retaining young talent is one of the most important challenges facing
employers today.

Join WCEDA for a dynamic Workforce Symposium focused on three essential pillars of
talent attraction and retention: Culture. Connection. Community.

The event will feature a keynote presentation from NEWaukee's Angela Damiani,
followed by:

	
	A panel of regional business leaders sharing real-world strategies for attracting and
retaining talent
	
	
	An interactive focus group experience designed to generate ideas and solutions
	
	
	A young talent panel focused on shaping the future of a Walworth County NextGen
Professionals Alliance
	

Panelists will include a diverse mix of employers and emerging professionals from
across Walworth County, representing a range of industries and career paths.

Participants will also have the opportunity to contribute ideas and help shape future
workforce initiatives in the region.

What you will gain: 

	
	Direct insights from young talent
	
	
	Employer case studies from regional companies
	
	
	Strategies to improve retention and workplace culture
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	Opportunity to help shape the NextGen Professionals Alliance
	

 

Cost

Young Professionals (30 & under): FREE
WCEDA Members: $25
Non-Members: $35

May 14, 2026 Spanish Communication & Cultural Competency, Modules I & II
Private
09:00 AM - 10:30 AM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
Organizations throughout Wisconsin are experiencing shifting workforce demographics,
with Spanish-speaking employees playing an increasingly important role in day-to-day
operations. As teams become more multilingual, communication gaps between
supervisors and employees who do not share a first language can influence service
quality, team cohesion, and employee retention.

Across industries—whether customer-facing, technical, healthcare, hospitality, logistics,
or professional services—clarity and mutual understanding are essential. Language
barriers and cultural differences can lead to inefficiencies, preventable errors, delays,
and internal friction. Effective communication requires both job-relevant Spanish and the
cultural competency that strengthens trust and improves interpretation.

WCEDA’s Spanish Communication & Cultural Competency Program delivers a fully
customized solution shaped around each organization’s operational context.
Participants receive practical, role-specific Spanish support along with cultural insights
and coaching designed to elevate communication confidence. The program is adapted
to your processes, responsibilities, and communication
expectations to ensure immediate applicability.

This investment enhances organizational performance by improving team coordination,
elevating service delivery, reducing conflict, and strengthening retention—positioning
your organization to thrive with an increasingly diverse workforce.

**This session is a private program for a WCEDA member. If you are interested in
learning more about WCEDA's program, please contact Leslie Gostomski at
leslie@walworthbusiness.com
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May 21, 2026 Spanish Communication & Cultural Competency, Modules I & II
Private
09:00 AM - 10:30 AM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
Organizations throughout Wisconsin are experiencing shifting workforce demographics,
with Spanish-speaking employees playing an increasingly important role in day-to-day
operations. As teams become more multilingual, communication gaps between
supervisors and employees who do not share a first language can influence service
quality, team cohesion, and employee retention.

Across industries—whether customer-facing, technical, healthcare, hospitality, logistics,
or professional services—clarity and mutual understanding are essential. Language
barriers and cultural differences can lead to inefficiencies, preventable errors, delays,
and internal friction. Effective communication requires both job-relevant Spanish and the
cultural competency that strengthens trust and improves interpretation.

WCEDA’s Spanish Communication & Cultural Competency Program delivers a fully
customized solution shaped around each organization’s operational context.
Participants receive practical, role-specific Spanish support along with cultural insights
and coaching designed to elevate communication confidence. The program is adapted
to your processes, responsibilities, and communication
expectations to ensure immediate applicability.

This investment enhances organizational performance by improving team coordination,
elevating service delivery, reducing conflict, and strengthening retention—positioning
your organization to thrive with an increasingly diverse workforce.

**This session is a private program for a WCEDA member. If you are interested in
learning more about WCEDA's program, please contact Leslie Gostomski at
leslie@walworthbusiness.com
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May 28, 2026 Spanish Communication & Cultural Competency, Modules I & II
Private
09:00 AM - 10:30 AM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
Organizations throughout Wisconsin are experiencing shifting workforce demographics,
with Spanish-speaking employees playing an increasingly important role in day-to-day
operations. As teams become more multilingual, communication gaps between
supervisors and employees who do not share a first language can influence service
quality, team cohesion, and employee retention.

Across industries—whether customer-facing, technical, healthcare, hospitality, logistics,
or professional services—clarity and mutual understanding are essential. Language
barriers and cultural differences can lead to inefficiencies, preventable errors, delays,
and internal friction. Effective communication requires both job-relevant Spanish and the
cultural competency that strengthens trust and improves interpretation.

WCEDA’s Spanish Communication & Cultural Competency Program delivers a fully
customized solution shaped around each organization’s operational context.
Participants receive practical, role-specific Spanish support along with cultural insights
and coaching designed to elevate communication confidence. The program is adapted
to your processes, responsibilities, and communication
expectations to ensure immediate applicability.

This investment enhances organizational performance by improving team coordination,
elevating service delivery, reducing conflict, and strengthening retention—positioning
your organization to thrive with an increasingly diverse workforce.

**This session is a private program for a WCEDA member. If you are interested in
learning more about WCEDA's program, please contact Leslie Gostomski at
leslie@walworthbusiness.com
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June 4, 2026 Spanish Communication & Cultural Competency, Modules I & II
Private
09:00 AM - 10:30 AM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
Organizations throughout Wisconsin are experiencing shifting workforce demographics,
with Spanish-speaking employees playing an increasingly important role in day-to-day
operations. As teams become more multilingual, communication gaps between
supervisors and employees who do not share a first language can influence service
quality, team cohesion, and employee retention.

Across industries—whether customer-facing, technical, healthcare, hospitality, logistics,
or professional services—clarity and mutual understanding are essential. Language
barriers and cultural differences can lead to inefficiencies, preventable errors, delays,
and internal friction. Effective communication requires both job-relevant Spanish and the
cultural competency that strengthens trust and improves interpretation.

WCEDA’s Spanish Communication & Cultural Competency Program delivers a fully
customized solution shaped around each organization’s operational context.
Participants receive practical, role-specific Spanish support along with cultural insights
and coaching designed to elevate communication confidence. The program is adapted
to your processes, responsibilities, and communication
expectations to ensure immediate applicability.

This investment enhances organizational performance by improving team coordination,
elevating service delivery, reducing conflict, and strengthening retention—positioning
your organization to thrive with an increasingly diverse workforce.

**This session is a private program for a WCEDA member. If you are interested in
learning more about WCEDA's program, please contact Leslie Gostomski at
leslie@walworthbusiness.com
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June 11, 2026 Spanish Communication & Cultural Competency, Modules I & II
Private
09:00 AM - 10:30 AM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
Organizations throughout Wisconsin are experiencing shifting workforce demographics,
with Spanish-speaking employees playing an increasingly important role in day-to-day
operations. As teams become more multilingual, communication gaps between
supervisors and employees who do not share a first language can influence service
quality, team cohesion, and employee retention.

Across industries—whether customer-facing, technical, healthcare, hospitality, logistics,
or professional services—clarity and mutual understanding are essential. Language
barriers and cultural differences can lead to inefficiencies, preventable errors, delays,
and internal friction. Effective communication requires both job-relevant Spanish and the
cultural competency that strengthens trust and improves interpretation.

WCEDA’s Spanish Communication & Cultural Competency Program delivers a fully
customized solution shaped around each organization’s operational context.
Participants receive practical, role-specific Spanish support along with cultural insights
and coaching designed to elevate communication confidence. The program is adapted
to your processes, responsibilities, and communication
expectations to ensure immediate applicability.

This investment enhances organizational performance by improving team coordination,
elevating service delivery, reducing conflict, and strengthening retention—positioning
your organization to thrive with an increasingly diverse workforce.

**This session is a private program for a WCEDA member. If you are interested in
learning more about WCEDA's program, please contact Leslie Gostomski at
leslie@walworthbusiness.com
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June 18, 2026 Spanish Communication & Cultural Competency, Modules I & II
Private
09:00 AM - 10:30 AM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
Organizations throughout Wisconsin are experiencing shifting workforce demographics,
with Spanish-speaking employees playing an increasingly important role in day-to-day
operations. As teams become more multilingual, communication gaps between
supervisors and employees who do not share a first language can influence service
quality, team cohesion, and employee retention.

Across industries—whether customer-facing, technical, healthcare, hospitality, logistics,
or professional services—clarity and mutual understanding are essential. Language
barriers and cultural differences can lead to inefficiencies, preventable errors, delays,
and internal friction. Effective communication requires both job-relevant Spanish and the
cultural competency that strengthens trust and improves interpretation.

WCEDA’s Spanish Communication & Cultural Competency Program delivers a fully
customized solution shaped around each organization’s operational context.
Participants receive practical, role-specific Spanish support along with cultural insights
and coaching designed to elevate communication confidence. The program is adapted
to your processes, responsibilities, and communication
expectations to ensure immediate applicability.

This investment enhances organizational performance by improving team coordination,
elevating service delivery, reducing conflict, and strengthening retention—positioning
your organization to thrive with an increasingly diverse workforce.

**This session is a private program for a WCEDA member. If you are interested in
learning more about WCEDA's program, please contact Leslie Gostomski at
leslie@walworthbusiness.com
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June 25, 2026 Spanish Communication & Cultural Competency, Modules I & II
Private
09:00 AM - 10:30 AM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
Organizations throughout Wisconsin are experiencing shifting workforce demographics,
with Spanish-speaking employees playing an increasingly important role in day-to-day
operations. As teams become more multilingual, communication gaps between
supervisors and employees who do not share a first language can influence service
quality, team cohesion, and employee retention.

Across industries—whether customer-facing, technical, healthcare, hospitality, logistics,
or professional services—clarity and mutual understanding are essential. Language
barriers and cultural differences can lead to inefficiencies, preventable errors, delays,
and internal friction. Effective communication requires both job-relevant Spanish and the
cultural competency that strengthens trust and improves interpretation.

WCEDA’s Spanish Communication & Cultural Competency Program delivers a fully
customized solution shaped around each organization’s operational context.
Participants receive practical, role-specific Spanish support along with cultural insights
and coaching designed to elevate communication confidence. The program is adapted
to your processes, responsibilities, and communication
expectations to ensure immediate applicability.

This investment enhances organizational performance by improving team coordination,
elevating service delivery, reducing conflict, and strengthening retention—positioning
your organization to thrive with an increasingly diverse workforce.

**This session is a private program for a WCEDA member. If you are interested in
learning more about WCEDA's program, please contact Leslie Gostomski at
leslie@walworthbusiness.com
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July 9, 2026 Spanish Communication & Cultural Competency, Modules I & II
Private
09:00 AM - 10:30 AM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
Organizations throughout Wisconsin are experiencing shifting workforce demographics,
with Spanish-speaking employees playing an increasingly important role in day-to-day
operations. As teams become more multilingual, communication gaps between
supervisors and employees who do not share a first language can influence service
quality, team cohesion, and employee retention.

Across industries—whether customer-facing, technical, healthcare, hospitality, logistics,
or professional services—clarity and mutual understanding are essential. Language
barriers and cultural differences can lead to inefficiencies, preventable errors, delays,
and internal friction. Effective communication requires both job-relevant Spanish and the
cultural competency that strengthens trust and improves interpretation.

WCEDA’s Spanish Communication & Cultural Competency Program delivers a fully
customized solution shaped around each organization’s operational context.
Participants receive practical, role-specific Spanish support along with cultural insights
and coaching designed to elevate communication confidence. The program is adapted
to your processes, responsibilities, and communication
expectations to ensure immediate applicability.

This investment enhances organizational performance by improving team coordination,
elevating service delivery, reducing conflict, and strengthening retention—positioning
your organization to thrive with an increasingly diverse workforce.

**This session is a private program for a WCEDA member. If you are interested in
learning more about WCEDA's program, please contact Leslie Gostomski at
leslie@walworthbusiness.com
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July 16, 2026 Spanish Communication & Cultural Competency, Modules I & II
Private
09:00 AM - 10:30 AM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
Organizations throughout Wisconsin are experiencing shifting workforce demographics,
with Spanish-speaking employees playing an increasingly important role in day-to-day
operations. As teams become more multilingual, communication gaps between
supervisors and employees who do not share a first language can influence service
quality, team cohesion, and employee retention.

Across industries—whether customer-facing, technical, healthcare, hospitality, logistics,
or professional services—clarity and mutual understanding are essential. Language
barriers and cultural differences can lead to inefficiencies, preventable errors, delays,
and internal friction. Effective communication requires both job-relevant Spanish and the
cultural competency that strengthens trust and improves interpretation.

WCEDA’s Spanish Communication & Cultural Competency Program delivers a fully
customized solution shaped around each organization’s operational context.
Participants receive practical, role-specific Spanish support along with cultural insights
and coaching designed to elevate communication confidence. The program is adapted
to your processes, responsibilities, and communication
expectations to ensure immediate applicability.

This investment enhances organizational performance by improving team coordination,
elevating service delivery, reducing conflict, and strengthening retention—positioning
your organization to thrive with an increasingly diverse workforce.

**This session is a private program for a WCEDA member. If you are interested in
learning more about WCEDA's program, please contact Leslie Gostomski at
leslie@walworthbusiness.com
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July 23, 2026 Spanish Communication & Cultural Competency, Modules I & II
Private
09:00 AM - 10:30 AM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
Organizations throughout Wisconsin are experiencing shifting workforce demographics,
with Spanish-speaking employees playing an increasingly important role in day-to-day
operations. As teams become more multilingual, communication gaps between
supervisors and employees who do not share a first language can influence service
quality, team cohesion, and employee retention.

Across industries—whether customer-facing, technical, healthcare, hospitality, logistics,
or professional services—clarity and mutual understanding are essential. Language
barriers and cultural differences can lead to inefficiencies, preventable errors, delays,
and internal friction. Effective communication requires both job-relevant Spanish and the
cultural competency that strengthens trust and improves interpretation.

WCEDA’s Spanish Communication & Cultural Competency Program delivers a fully
customized solution shaped around each organization’s operational context.
Participants receive practical, role-specific Spanish support along with cultural insights
and coaching designed to elevate communication confidence. The program is adapted
to your processes, responsibilities, and communication
expectations to ensure immediate applicability.

This investment enhances organizational performance by improving team coordination,
elevating service delivery, reducing conflict, and strengthening retention—positioning
your organization to thrive with an increasingly diverse workforce.

**This session is a private program for a WCEDA member. If you are interested in
learning more about WCEDA's program, please contact Leslie Gostomski at
leslie@walworthbusiness.com
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July 30, 2026 Spanish Communication & Cultural Competency, Modules I & II
Private
09:00 AM - 10:30 AM CST
Leslie Gostomski, 
leslie@walworthbusiness.com
Organizations throughout Wisconsin are experiencing shifting workforce demographics,
with Spanish-speaking employees playing an increasingly important role in day-to-day
operations. As teams become more multilingual, communication gaps between
supervisors and employees who do not share a first language can influence service
quality, team cohesion, and employee retention.

Across industries—whether customer-facing, technical, healthcare, hospitality, logistics,
or professional services—clarity and mutual understanding are essential. Language
barriers and cultural differences can lead to inefficiencies, preventable errors, delays,
and internal friction. Effective communication requires both job-relevant Spanish and the
cultural competency that strengthens trust and improves interpretation.

WCEDA’s Spanish Communication & Cultural Competency Program delivers a fully
customized solution shaped around each organization’s operational context.
Participants receive practical, role-specific Spanish support along with cultural insights
and coaching designed to elevate communication confidence. The program is adapted
to your processes, responsibilities, and communication
expectations to ensure immediate applicability.

This investment enhances organizational performance by improving team coordination,
elevating service delivery, reducing conflict, and strengthening retention—positioning
your organization to thrive with an increasingly diverse workforce.

**This session is a private program for a WCEDA member. If you are interested in
learning more about WCEDA's program, please contact Leslie Gostomski at
leslie@walworthbusiness.com
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